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Proclamation No. 89/2010

The revised prodamation issued to re-establish,
organize, and determine, power and duties of
the Management Institute of the Benishangul

Gumuz Regional State

WHEREAS, it is believed to ensure sustainable
development and abolish poverty by alleviating
the skill gap prevailing in the Region; step by

step, has high contribution;

WHEREAS, it is found appropriate to produce
effident manpower that serves at every level,
by providing short and medium on-the job
trainings and to create favorable condition by
conducting study, research and consultancy

services tothe society there of;

WHEREAS, itis found necessary to re-establish,
organize and determine the powerand duties
of government body that gives trainings on
differentfields and undertakes study, research
and consultancy service supply works having a
capacity to coordinate and direct the
developmentforces who performinthe
structure of the Regional State bearinga
responsibility;
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Now, Therefore, the Council of the Benishangul
Gumuz Regional State pursuant to the power vested
on it under Sub-Article 3 (1) of the Article 49 of the
Constitution of the Region, here by issues this
proclamationas follows.

PART ONE

GENERAL
Article 1. Short Title
This proclamation may be cited as "The re-
establishment, organization and determination of
power and duties of Management Institute,
Proclamation No.89/2010."
Article 2. Definition

Unless the context requires, otherwise, in this
proclamation;
1."Council” shall mean the Council of the

Benishangul Gumz Region.

2."Regional State" shall mean the Benishangul Gumz
Regional State.

3. "Cabinet" shall mean the Executive Council of the
Benishangul Gumz Regional State.

4. "Board" shall mean the body which heads the
Institute established by this proclamation.

5. "Institute" shall mean the Benishangul Gumz
Management Institute.

6."Development Forces" shall mean leaders and
employees of civil service and governmental
development organizations that are found at
every level of the region, and includes members
of civil society and civil associations.

7. "Short-Term Training" shall mean a training to be
rendered for a period not exceeding three

months pursuantto this proclamation.
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8"Medium-Term Training" Shall mean a training to
be rendered for not less than three months and
not exceeding nine months, pursuant this
proclamation.

9."Research and Consultancy Service" shall mean
carrying out studies and research on managerial
affairs, inittating recommendations and includes
consultancyservices.

10."Bureau" shall mean the Bureau of Capacity
Building Coordinating Bureau of Benishangul
Gumz Regional State.

PART TWO

Re-establishment, Organization, Objective and

Power of the Institute

Article 3. Re-establishment

1.The Benishangul Gumz Regional State
Management Institute here in after referred to
as the "Management Institute" is hereby re-
established by this proclamation as an
autonomous Management Institute of the
Regional State having its own juridical
personality.

2. The accountability of the Management Institute
shall be to the Board and the Capacity Building
Coordinating Bureau.

Article 4. Objective

The objective of the Institute is to create
efficientand self confident management and
facilitate conditions of contributing to
sustainable  development by training
development forces of the region in
management affairs and carrying out study
and research works in the filed to contribute

for sustainable development.
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Article 5. Regular Address

The regular address of the Institute shall be at
Asossa town; it may establish coordinating
offices in other areas of the region, as it deems

necessary.

Article 6. Power and Duties of the Institute

Pursuant to this proclamation, the Institute shall

have the following power and duties:

1. to carry out studies on management training and
the needs there of, necessary to enhance
management capacity of the bodies of the
regional stateat every level,

2. to prepare and conduct short and medium term
trainings for development forces of the region
based on assessed needs for training,

3. to carryout studies for the purpose of
understanding the concrete change which is used
from the training, research and consultancy
services and the capacity of sameto do so,

4. to work in support and coordination with education,
training, study and research institutions found in the
country, particularlyinthe region,

5. to create conditions for the pumose of raising funds
from various sources by preparing management
trainings and rendering consultancy services,

6. to collect the appropriate fee from the concerned
bodies for the senice which it gives; and shall use the
fee it collected for the expansion of training, research
and consultancy senices, the detailed execution to be
determined by the Bureau of Finance and Economic
Development,

to own property, enter into contract, and sue and

be suedinitsownname.
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Article 7. Organizational Structure

Pursuant to this prodamation, the Institute shall hawe the

following bodies:

1. The Management Board

2.The Director General and Deputy Director to be
designated bythe Head of the Regional Government

3. Employees necessary for the work.

Article 8.The Board Members
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The Management Board of the Institute shall hawe the

following members:

1. The Regional Capacity Building Coordinating Bureau
Head—-—--- Chairperson
2. The General Director of the Institute--—-- Member and

Secretary The Regional Finance and Economic
Development Bureau Head Representative—--—-
Member

. The Regional Civil Service Bureau Head Representative

Member

. The Regional Education Bureau Head Representative

Member

5.The Asossa University President Representative
Member

6. Women Affairs Bureau Head Representative Member

Article 9. Power and Duties of the Board

Having been accountable to the Head of the Govemment,

Pursuant to this prodamation, the Board shall have the

following power andduties:

1.

2.

examines and gives decsion on the short, medium and
long-term plan, annual work program and execution of

budget;follows the execution;

examines and approves the training, research and
consultancy service provision policies, implementation
strategies, directives and working manuals submitted
to it by the General Director conceming the works of
the Institute based on the regional and national polices

and strategies;
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3. examines and approves the careerstructure and salary
determination directive of trainers and researchers
submitted to itthrough the Director General;

4. decides on the amount of the senice charge of the
Institute;

5. causes the appointment of the General Director by the
Head of the Govemment upon the support of the
Capacity Building Coordinating Bureau;

6. evaluates the quarter and annual performance and
financial report of the Institute and s uggests directions;

7. ensures the proper management and usage of finance
and property of the Institute;

8. Examines and decddes on other agendas to be
submitted by the General Director.

Article 10. Liability of Board Members

1. The members of the Board shall carry out their duties

with duecare.

2. Theyshall be jointlyand sewerallyliable to the Institute
fordamage caused by their failure to propery carry out
theirduties.

3. Notwithstanding Sub-Artide 2 of this Artide, a Board
member shall not be liable where he has dissented

from the decision ofthe Board which caused damage.

Article 11. The Meeting Time and Decision Provision
Procedure
1. The Board shall have regular meeting once in a three

months, howewer, when it finds necessary, it may call
urgentmeetingatanytime.
2. The presence of more than half of the Board members
atmeeting shall constitute the quorum.
3. The dedsions of the Board shall be passed by
simple majority vote, however, in case of a tie, the

chairman shall have a castingvote.
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Without prejudice to the provisions of this
article, the Board may issue its own detailed
meeting procedure and decision making

directive.

Article 12. Power and Duties of the Director General

1. Having been accountable to the Board and to the
Capadty Building Coordinating Bureau; as the chief
executive, the Director General of the Institute,
implements the power and duties stated under Artide
6 of this proclamation.

2. Without prejudge to provision of Sub-Artide 1 of this
Artide, the General Director shall have the following
powerandduties:

a) to direct, administrate and owersee the works of the
Institute;

b) to employ, administer and dismiss the employees of
the Institute in accordance with the Regional Gl
Service Law;

c) to prepare and submit the short, medium and long-term
plan, annual performance program and budget draft
and implements same upon approval;

d) to effect expenditure, in accordance with approved
action plan and budget of the Institute and supervise
the implementation of same;

e) to represent the Institute in the dealings with the other
third parties;

f) to prepare and submit quartery, annual, performance
and finandal report of the Institute to the Board and
CapacityBuilding Coordinating Bureau;

g) to perform such other legal activities assigned to it by
the Board and Capacity Building Coordinating Bureau.
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Article 13. Deputy Director
The Deputy Director is to be appointed by the Head
of Govemment upon recommendation of the
Director General and having been accountable to

same;

1. To act on behalf of the General Director in his
absence or under the circumstances where he is

unable to performhis normal duties;

2. To perform functions as may be given to him by

the General Director.

Part Three
Miscellaneous Provisions
Article 14. Budget
The budget of the Institute shall be allocated by the

Regional Government and other sources.

Article 15. Books of Accounts
1. The Institute shall keep appropriate and complete

books of account.

2. The books of accounts and finandal as well as
property documents of the Institute shall be audited
annually by the Auditor General or other Extemal
Auditors designated by the Board.

Article 16. Repealed and Inapplicable Laws
The following are repealed by thisproclamation:
a) Proclamation No0.15/1999 issued to establish the
Benishangul GumzRegional Management I nstitute
Any law, regulation, directive or customary practice,
inconsistent with this prodamation shall be inapplicable

on matters covered inthis proclamation.
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Article 17. Issuance of Regulation

1.

2.

The Cabinet of the Regional State
may issue detail regulations for the
proper implementation of this
proclamation.

The Regional Capacity Building
Coordination Office may issue detail

directives.

Article 18. Effective Date

This prodamation shall enter into force on

the date of its publication in the Regional

State Lissane Hig Gazzette.

Done at Assosa,

Ahmed Nasir Ahmed

President of the Benishangul Gumz Regional

State



